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AECOM Engineering

AECOM UK & Ireland

UK Offices
Aberdeen 
Altringham 
Ashford 
Basingstoke  
Bedford 
Belfast 
Birmingham 
Bristol 
Cardiff 
Chelmsford 
Cambridge 
Chesterfield  
Cork 
Croydon 
Dublin 
Edinburgh 
Exeter 
Galway 
Glasgow 
Inverness

Limerick 
Liverpool 
London 
Londonderry  
Leeds 
Manchester 
Newry
Newcastle-upon-Tyne  
Norwich
Nottingham 
Oxford 
Peterborough  
Plymouth 
Southampton  
St Albans 
Swindon 
Teeside 
Telford 
Warrington 
York

We are an industry leader in the provision of full 
design team services, and also in project, cost 
and programme management. With over 7,200
technical staff in the UK and Ireland alone, of which 
1,600 reside in our London campus, AECOM has 
an enhanced and unmatched office capability
and therefore we do not require or utilise sub-
consultants in the delivery of our services. All of the 
required skills and expertise will be provided by our 
in-house resources.

We bring benefit to our clients through 
the application of previous learning 
and the retention of the knowledge it 
brings. In addition to the knowledge
management systems we use in our day-
to-day operations, we focus on people 
retention and consistency in deployment 
as the optimum way to bring advantage to 
a project.

In order to manage peaks in our workload, 
we use tried and tested methods for

predicting workload in advance using 
both project specific and ‘supported 
manpower’ approaches. We also have a 
flexible network of offices around the UK, 
so that resources can be reallocated from 
one office to another in the case of local 
peaks. We have standardised methods of 
working across the offices to ensure that
where necessary work or personnel can be 
transferred with minimal disruptions.

#1
BUILDING 
ENGINEERING  
ENR 2020

#1
COMPANY 
OF THE YEAR
CONSTRUCTION 
COMPANY OF THE 
YEAR 2020

#1
ENVIRONMENTAL  
FIRM
ENR 2020

+500
6 YEARS - WORLD’S 
MOST ADMIRED 
CAMPANIES 
FORTUNE 500
TOP COMPANY’S
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AECOM’s 7 Hub Offices

Scotland Hub – Glasgow

Scotland Hub – Edinburgh

Dublin Hub

Northern Hub – Leeds

Northern Hub – Manchester

Birmingham Hub

Birmingham Hub – Chesterfield

Bristol Hub – Cardiff

London Hub – Cambridge

Bristol Hub – Exeter

London Hub

Bristol Hub

London Hub – St Albans

Bristol Hub – Plymouth

Belfast Hub

London Hub – Croydon
Bristol Hub – Swindon

Northern Hub – Liverpool

London Hub – Bedford



Year 1 & 2 (Early Careers) End Goals

Apprentices HNC EngTech

Other IEng

Graduates BEng/ MEng IEng

Years 3 & 4 (Developing Engineers)

IEng Engineers or Non-Chartered 

Engineers

CEng

Chartered Engineers Becoming Mentors 

Advanced Project Work





Training

Sharing Knowledge
CPD and Professional 

Competence

National Approach



Training

Year 1

• Introduction Courses

• Discipline specific 

technical course

• BIM training

1
Year 2 

• Discipline specific 

technical courses

• Net-Zero Carbon 

• Soft Landings

2
Year 3

• Commissioning and 

Testing

• Safety in Design

• Building Regulations

3
Year 4 

• Internal Project 

Management
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• For Young Engineers by Young Engineers

• Specialist teams involved too 

• Feedback at the heart

• National YEN Session

• Approval for more across the business

Young Engineers Forum 



T&D Handbook

Rob Green



AECOM CIBSE T&D Handbook

See T&D 
Sharepoint
Professional 
Institutes/CIBSE

Welcome 
(sharepoint.com
)









Suggested Timetable for CIBSE Applications

1st Feb CIBSE
Submission

1st Aug CIBSE
Submission

Duration

1st Oct 1st Apr 2 Months Establish requirements for application. Refer to 

AECOM CIBSE Handbook, CIBSE website etc. 

Liaise with Sponsor. Contact T&D team if you 

and/or your Sponsor need any help finding the 
relevant information. Write report.

1st Dec 1st Jun 1 Month Submit draft report to Sponsor for initial review, 
feedback and discussion. Revise report.

1st Jan 1st Jul 2 Weeks Submit report to Sponsor for final review.

Mid Jan Mid Jul 2 Weeks Submit application to CIBSE, aiming for 2 weeks 
ahead of final deadline.

1st Feb 1st Aug CIBSE submission dates
CIBSE to advise CIBSE to advise If CIBSE are satisfied with your report they will 

advise a date for interview.
To suit CIBSE 

date

To suit CIBSE date Prepare presentation for interview.

To suit CIBSE 

date

To suit CIBSE date You should arrange to have a mock interview 

preferably with two members of staff that are 

familiar with the process. Try and arrange this 

with your Sponsor. Contact the T&D team if you 
need help finding people to do this.

Approximate dates and activities around the two 
annual CIBSE submission dates:

The above is a guide which allows plenty of time 
for the development of your report, liaison with 
your Sponsor and time for your Sponsor to 
review and provide feedback. It’s best if you can 
pick your own timescales/deadlines to suit you, 
considering the above, and agree with your 
Sponsor before you start.



Mock Interviews

Why are they useful?

Who attends these?

How do I get one booked in for my 
candidate?



Mock Interviews

Why are they useful?
Who attends these?

Your mentee +
1 or 2 mock 
interviewers

The list of available 
mentors is on the 
MSTeams site…

LINK

“Sitting an internal mock interview in 
advance of my CIBSE IEng interview was 
hugely beneficial in preparing and fine-

tuning my presentation”

“The mock interviews were incredibly useful. 
The mock interviewer was able to give me 
information on how the real interview was 
going to be as well as pointers on how to 

make my presentation better.” “If you do have an interview 
coming up, a mock interview is 

definitely worth it”

“I received essential feedback points from 
my mock interview, including where and 

how to stress major achievements that hit 
the competencies required”



Mentoring



Our Approach

Mentor 
Pairing

Trainee 
reports 

Submitting 
feed back 

o Discuss and advise on finding a mentor and how it works.
o We oversee and push for excellence in our trainees’ reports
o If required, we provide additional feedback from the Leadership team on reports
o Advise on upcoming webinars, posting on Sharepoint / YEF



Mentoring and Mentor Forum



What’s Next? 

Training 
Programme

Site 
Experience

Apprentices



Any Questions? 
Thank you


